Call for NSFL 2025 — 2027 Committees

November, 2025

Greetings:

Our committees are re-appointed every two years, after convention. Membership on the Committees is
comprised of members from local unions and labour councils who have an interest in the subject matter of the
Committee.

Individuals must be nominated by their local union or labour councils, who are responsible for covering lost
wages for committee members when they attend committee meetings and functions.

The Federation is committed to pay the cost of mileage, per diem and if required, accommodation at a
unionized facility (where available), for approved meetings of the Committee. If nominees are full-time union
staff, their union will pay all expenses. Please see the info below for directions and policies.

Current Committee members who wish to serve again must be re-nominated. Committees:

-Anti-Racism/Human Rights Committee

-Committee on Political Action

-Education Committee

-International Solidarity Committee

-Occupational Health and Safety/Workers’ Compensation Committee

-Women’s Committee

-Young Workers” Committee (35 years old and younger)

- Organizing Committee — This is a new committee from a resolution from the 2025 convention:

Resolution # 44 submitted by CUPW Local 087 - Subject: Organizing Committee

Whereas union density has declined substantially in the last 50 years,

Whereas organizing efforts could benefit enormously from better coordination between unions,

Whereas Article 2.3.b of the NS Fed constitution states that a purpose of the Fed is to “assist in the
organization of the unorganized into unions for their mutual aid, protection and advancement,”

Be it resolved that the NS Federation of Labour add to 10.1.8 of the constitution “Organizing Committee”
and strike an organizing committee to coordinate and develop efforts to organize the unorganized into

trade unions.
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Be it further resolved that the Federation of Labour Executive Committee members promote the work of this
committee to all dffiliates, supported by the Canadian Labour Congress Representatives.

All letters of nomination are to be submitted from affiliated organizations and not the individual person.
Please note that all nominations must include the complete contact information of the submitting
Local/Labour Council and nominee (s). DEADLINE FOR NOMINATIONS IS DECEMBER 31, 2025. Please send
nominations to: joan@nslabour.ca

In solidarity,

A (o %\\Qm/\

Melissa Marsman
President
MM/jw

Terms of Reference for NSFL Committees

Mandate/Definition

All Standing Committees are committees of the Executive Council. This does not preclude re-appointment.
Committee mandate includes resolutions from Convention and items referred by the Executive Council and
proposals for action within their area.

Chairperson and co-chair

The chairperson will be selected from the members of the NSFL Executive Council and a co-chair will be
selected by the committee members at the first meeting.

Number of members

NSFL Committees will consist of no more than 6 members plus a chairperson. A co-chair will be selected from
the membership. Committees will be appointed to a two-year term. This does not preclude re-appointment.

Duties of Committee Chairperson
-will submit a detailed agenda to the NSFL office 4 weeks prior to the proposed committee meeting seeking
approval. Once the agenda is approved, the chairperson, through the Federation office, will inform committee

members of the meeting no less than 14 days prior. The notice will include the agenda.

-shall provide a written report of the committee’s activities to the Executive Council for each meeting. This
report shall be provided at least one (1) week prior to each scheduled meeting.

-will keep an attendance record of all committee members. At 6-month intervals will submit attendance
report to the Executive Council as part of their committee’s report to the Executive meeting.
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-will ensure copies of the meetings minutes are sent to the Federation office 14 days after the meeting so they
may be mailed to committee members. Committees are responsible to record their own minutes and to
submit them to the Federation office for distribution only.

Meetings:

-Committee meetings are to be held in the Halifax area on a regular basis, as the business before the
Committee requires.

-To hold a meeting outside the Halifax area, the Committee Chairperson must submit a request to the
Secretary/Treasurer at least four (4) weeks in advance of the meeting, stating location, reason for
location and estimated cost. This request will be submitted to the Officers for consideration.

Committees should meet at least 4 times per year, no more than six unless there are special
circumstances. If the meeting is not a full-day meeting, conference calls should be used.

Attendance - Any member absent for two (2) consecutive meetings, without cause acceptable to the
committee Chairperson or any member unable to fulfil their committee duties shall be asked to resign
their position on the committee. The Executive Council will appoint a replacement from the committee
pool.

The Officers of the Nova Scotia Federation of Labour, on completion of an investigation, may suspend
or remove a committee member(s) from a committee for misconduct. Such suspension or removal is
subject to approval and appeal of the Executive Council of the Nova Scotia Federation of Labour.

Report to convention - Committee chairs will ensure that the report of their committee is in the
Federation office at least 30 days prior to the opening day of convention.

Directions for Committees

Meetings must be co-ordinated through the Federation office in order to ensure that hotel rooms, etc.
are charged to the Federation.

Meetings will not be held outside the Federation office if a charge is levied for a meeting room unless
prior approval is received. Meetings will not be held outside the Halifax Metro area without prior
approval.

Federation will be responsible for meals, travel (within Nova Scotia) and hotels (unionized where
possible). Any other costs are the responsibility of the affiliate.

Full-time staff persons whose meeting expenses (lost time, travel, per diems, accommodations) are
covered by their employer/union do not qualify to be reimbursed by the Federation.

Any necessary communications to committee members between meetings should originate from the
chairperson through the Federation office.



HOTEL/ACCOMMODATIONS POLICY

Hotel/accommodations expenses for single-day meetings will be paid for members attending meetings
that start prior to 10am or end after 6pm and the member must travel more than 150km one-way to
attend.

Accommodation expenses for multi-day meetings will be paid for members who must travel more than
50 km one-way to attend.

All hotels shall be unionized establishments, when possible, at a set rate given to the NSFL and booked
by NSFL staff. Any member who chooses to stay at another hotel must book their own accommodation

and will only be reimbursed at the same rate of the NSFL chosen hotel.

Expenses for these accommodations must be submitted on an NSFL expense form with a detailed
receipt.

Private Accommodations shall be reimbursed at a rate of $40.00 per night. Accommodation requests
will be reassessed as needed due to inclement weather or unforeseen circumstances.

EXPENSE FORM POLICY

Claims for expenses by committee members are required to be supported by a fully completed and
signed expense form. All payments must be approved by the Secretary-Treasurer.

Mileage Rate — will be in line with the *Province of Nova Scotia Kilometrage and Transportation
Allowance Rate Change* as of April 1°t annually.

Ground Transportation — Reasonable taxi, rideshare, and limousine expenses will be paid upon receipt.
Meal Allowance — Per diems only (gratuity included/ receipts not required). Meal expenses exceeding
per diem allowances will be at the member’s own expense.

Breakfast - $20.00
Lunch - $25.00
Dinner - $40.00

Meal Allowance (per diem) guidelines - Breakfast may be claimed if the member needs to leave their
home prior to 8:00am to attend a morning meeting. Lunch may be claimed when not provided at NSFL
meeting or event. Dinner may be claimed if the member arrives home after 6:00pm, directly following
a meeting.
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